WASHINGTON SCHOOL DISTRICT JOB DESCRIPTION

TEACHER

Title: Teacher

Qualifications:

1. Minimum of bachelor's degree from an accredited college or university.

2. Satisfactory student teaching experience or a history of successful classroom
teaching.

3. New Hampshire certification or eligibility to hold NH Certification.

Reports To: Lead Head Teacher

Supervises: N/A

Job Goal:

The teacher’s job goal is to assure that all students learn the basic and essential skills at each
grade level.

Performance Responsibilities:

1.

10.

11

12.

Meets and instructs assigned classes in the locations and at the times required.
Creates a classroom environment that is conducive to learning and appropriate to the
maturity and interests of the students.

Prepares for classes assigned and shows written evidence of preparation upon request
of immediate supervisor.

Guides the learning process toward the achievement of curriculum goals and, in
harmony with the goals, establishes clear objectives for all lessons, units, projects and
the like. Communicates these objectives to the students.

Plans lessons that employ a variety of instructional techniques that, when
implemented, meet, as much as possible, the needs and capabilities of the individuals
or student groups involved.

Strives to implement by instruction and action the district's philosophy of education
and instruction goals and objectives.

Assesses the accomplishments of students on a regular basis and provides progress
reports as required.

Make referrals to district specialists of students who exhibit signs of educational
handicapping conditions such as learning disabilities, etc.

Takes all necessary and reasonable precautions to protect students, equipment,
materials and facilities.

Maintains accurate, complete and correct records as required by law, district policy
and administration regulation.

. Assists the administration in implementing all policies and rules governing student

life and conduct and maintains order in the classroom in a fair and just manner.
Engages families in the instructional program frequently and routinely, informing
parents/guardians of student progress or areas of concern.
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13.

14.

15.
16.
17.

18

19.
20.
21.

Makes provision for being available to students and parents for education-related
purposes outside the instructional day, when required or requested by immediate
supervisor.

Works collaboratively with colleagues and administrators to ensure that best practices
are used to promote achievement and success for all students.

Plans and supervises purposeful assignments for teacher aide(s) and volunteer(s).
Maintains state certification through approved professional development activities.
Attends staff meetings and serves on committees.

. Organizes class time so that it is spent on instruction, which engages the students in

active learning.

Demonstrates knowledge of subject material.

Participates in at least one activity per year.

This job description is not intended to be all inclusive, and employees will also
perform other reasonably related duties as assigned by immediate supervisor and
other management as required.

Evaluation:

Annual

Contract:

Per Washington Elementary School Compensation Handbook




